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Background to RWS 

After many years working in engineering and the glass industry, our Managing Director, Gary Robinson, 

formed RWS Ltd in 1990.  Commercial clients developed and soon included high profile High Street 

Retailers, MOD and FCO clients, with projects throughout the UK and the world. 

Company History 

From the very early years of manufacturing and installation of blast and bullet facades, the 

requirements from our clients evolved to providing all elements within the building service industry, 

including developing a turnkey package from design to completion of major projects. 

 

With over 25 years of technical building services, RWS recently implemented a Business Strategy Plan 

which highlighted the need to encourage young enthusiastic professionals to join us in accelerating our 

improvement processes and to continually identify new technology and new ideas. 
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Whilst we’re getting to know one another- structure and timescales 

We are a thriving specialist construction company keen to ensure that we recruit and develop the right 
people for our future success, especially for our Projects and Operations roles with responsibility for 
coordinating and managing projects to high standards. 
 
We currently have openings for two construction graduates to join us in July 2015 (actual start date is 
negotiable).   The roles will be offered on permanent contracts and the job holders will embark on a 
comprehensive on and off the job training scheme to develop their skills and knowledge.  A fulfilling and 
rewarding career with a successful family owned company lies ahead for the right candidates. 
 
First Year 
This will consist of two 6 month placements in both Projects and Operations departments, the details of 
which are described below.   The objective is to ensure that each graduate gains a practical insight into 
these two areas of work whilst at the same time making a real contribution to the smooth running of 
the departments.   At the end of the placements you will take up your long term role in one of these two 
departments.  Your preferences along-side our assessments of your skills and attributes will be taken 
into account in determining which department you are most suited for. 
 
As well as practical on the job training gained by working closely with our Projects and Operations 
Directors you will have the opportunity to grow your knowledge and skills through formal training both 
during and after the placements in the following areas: 
 
Core: 
Health and Safety Risk Assessments/NEBOSH 
Project Management/Scheduling 
IT skills 
Business finance/costing 
Environmental controls 
 
Tailored Options: 
Interpersonal and Communications Skills 
Managing subcontractors/ people 
Specialist construction skills (depending on project requirements) 
Sales and Marketing  
ISO Quality standards and QMS 
 
A full training needs analysis will be completed after the initial probationary period to define and 
tailor a programme best suited to your needs and to the work programmes ahead.    
 
Regular reviews 
During the first year a formal monthly review and specific coaching and mentoring sessions will be 
incorporated so that we ensure the programme is achieving its objectives for both you and RWS. 
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Location of role and travel requirements 

These are full-time roles based at our Head office in Whittlesey near Peterborough UK.   

Some travel is a requirement of the roles both during, and after, the initial training period.   

Travel destinations are varied and depend on the objective to be achieved.  Recently projects have been completed 

in Inverness, Denton, Broadstairs, London and Dublin 

 

Whittlesey is a market town, located within a rural setting but only a 10 minute car drive, or a short bus or train 

journey, from the busy City of Peterborough with extensive shopping areas, local theatre, clubs, pubs, 

restaurants, library and cinema.  Whittlesey is home to many Pubs and restaurants to enjoy.  Shops, banks, 

library, eating places, dentists, opticians, park areas and river walks are all within walking distance of our offices.  

Whittlesey also has the Manor Leisure centre which has a 25m swimming pool, sauna and steam room, state-of-

the-art Gym and offers many evening classes including, circuit training, body combat and spinning to name but a 

few.  There is also a local running and triathlon club and several groups of cyclists who get together on a regular 

basis to go out on local rides.  

 

Employment with RWS 

Salary and Benefits 

Starting salary in the region of: £22K - £25K per annum 

Leave allowance:  21 days per annum plus Bank Holidays  

(our holiday year runs from January to December) 

Hours of work:   40hrs per week 

Medical Insurance:  After probationary period 

Accommodation:  Accommodation will be arranged for 3 months 

 

The working environment 

Our offices are open-plan, professional, light, airy and spacious with well-maintained and up-to-date equipment 

and are located within walking distance to all local amenities. 

RWS is a lively and exciting place to work, although the work is demanding, there is never a day that goes by 

when you do not hear laughter.  Here at RWS we are a great team, friends as well as work colleagues.  The pace is 

fast moving and there are never two days which are the same, you will never find yourself looking at your watch 

waiting for the day to end.  

 

Security Clearance 

Due to the nature of some of our Projects, a pre-employment screening check is carried out of prospective 

employees which includes a check of both spent and unspent convictions.  Any subsequent employment offers are 

subject to you gaining FCO Security Clearance which includes checks against criminal records, financial history, 

personal information and may include interviews by a trained Investigating Officer. 



Page 4 of 4 
 

Recruitment process 

Our selection process is carefully designed to match your skills to the right vacancy. 
By explaining just how we go about recruiting our people, we hope to give you some idea of what to expect from 
us, as well as what we will be looking for in you 

 

Application Process 

Applicants are invited to apply by completing the application form provided.   
Applicants are also requested to enclose: 

 A CV 

 Copies of any further documentation requested within the application form 

 Details of when you WOULD NOT be available for first telephone interview 

 Details of when you WOULD NOT be available for second interview 

Please ensure you include ‘Projects Graduate Application’ in the subject line. 

 
Applications should be sent by email to:  careers@rwsltd.co.uk 

Please ensure they arrive by:    Close of day on Wednesday, 27th May 2015 

 
What happens to your application? 
Our HR and Operations Director will handle your application.  They will consider it fairly and in line with our 

commitment to equal opportunities. 

How do we keep you informed? 
We understand just how frustrating it can be to be kept in the dark over an application.  Once we’ve received your 

application and CV, we will acknowledge your application by email.  We’ll keep you informed about your progress 

at all stages of the selection process. 

Keeping your details on file 
There may be times when we have been impressed by what we have read in your application or seen of you, but 

cannot offer you a job.  It may be that there isn’t a specific job in your interest area, or that we’ve already filled the 

positions. 

In that case, with your consent, we’ll hold your details on our career database for up to three years.  Within this 
period, if a vacancy comes up which we feel would suit you, you’ll automatically be considered. 

 

Interview Process 

There will be a two part selection process, with successful short-listed applicants taking part in a telephone 
interview.  Successful telephone interviewees will then be invited to RWS Offices to attend interviews and meet 
with our team. 

 

Anything else you need to know… 

We have tried to give as much information as possible above.  If there is anything you need to know, please feel 
free to call us on 01733 351136 and speak to Lynn Woodcock. 
 
 

We look forward to hearing from you, and the opportunity to work with you, 
learn from you, and with you 


